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Job Advertisement Taglines 
OFCCP requires contractors to include notices in all solicitations and 
advertisements for employees that qualified applicants will be considered 
without regard to their race, color, religion, sex, sexual orientation, gender 
identity, national origin, disability, or status as a protected veteran.  The use 
of “taglines” in job advertisements is the way contractors provide that notice. 

Executive Order 11246 

• A contractor can use the phrase “equal opportunity employer” or “EOE” 
as a substitute for listing all the protected bases. 

• If a contractor wishes to list any of the bases protected by Executive 

Order 11246 in its tagline, it must list all of them.
 

Section 503 

• Simply using “D” is not an adequate substitute for “disability” in a 

tagline.
 

• For those protected by Section 503, the tagline should at a minimum 
state “disability” so jobseekers will clearly understand the tagline.  This is 
true even if the phrase “equal opportunity employer” or “EOE” is used as a 
substitute for listing all the protected bases under Executive Order 11246.  

VEVRAA 

• Simply using “V” is not an adequate substitute for “veteran” or “vet” in a 
tagline. 

• For those protected by VEVRAA, the tagline should at a minimum state 
“vet” so that jobseekers will clearly understand the tagline.  This is true 
even if the phrase “equal opportunity employer” is used to substitute for 
listing all the protected bases under Executive Order 11246.  

Listing Jobs with the Employment Service Delivery System 
A contractor that is covered by VEVRAA must list its employment openings 
with the appropriate employment service delivery system (ESDS).  The term 
“employment service delivery system” is defined at 41 CFR 60-300.2(j).  In 
general, the term refers to local American Job Centers (one-stop centers) and 
state workforce agencies.  Listing these employment openings is one type of 
affirmative action the contractor takes to recruit and hire qualified veterans. 

For questions about the appropriate manner and format for providing job 
listing information, please contact the ESDS. 

Examples of Acceptable EEO 
Taglines 

Executive Order 11246 
Option 1: EOE 
Option 2: Equal Opportunity 
Employer 
Option 3: All qualified applicants 
will receive consideration for 
employment without regard to 
race, color, religion, sex, sexual 
orientation, gender identity, or 
national origin. 

Executive Order 11246 and 
Section 503 
Option 1: EOE including 
disability 
Option 2: Equal Opportunity 
Employer, including disability 
Option 3: EOE: race/color/ 
religion/sex/sexual orientation/ 
gender identity/national origin/ 
disability 
Option 4: All qualified 
applicants will receive 
consideration for employment 
without regard to race, color, 
religion, sex, sexual orientation, 
gender identity, national origin, 
or disability. 

Executive Order 11246, Section 
503, and VEVRAA 
Option 1: EOE including 
disability and vet 
Option 2: Equal Opportunity 
Employer, including disability 
and protected veteran status 
Option 3: EOE: race/color/ 
religion/sex/sexual orientation/ 
gender identity/national origin/ 
disability/vet 
Option 4: All qualified 
applicants will receive 
consideration for employment 
without regard to race, color, 
religion, sex, sexual orientation, 
gender identity, national 
origin, disability, or status as a 
protected veteran. 




